
 

STAY  CONNECTED... 

 

 

TVEA is eager to share the good work of our members along with our advocacy for teaching and learning 

with the greater community.   

 

In 2016-17 our Executive Board branded our message of being “Proven Leaders of Student Success”.  Our 

members are “Dedicated to Supporting All Students and Our Community, Committed to Providing a Quality 

Education, and are Advocates for Improving Teaching and Learning”.  

 

Thanks to a Community Engagement Grant through our parent group the California Teachers Association 

(CTA), we have ordered and received large 4x6 foot vinyl banners for each school site that visualize this 

message.  The banners have been delivered and posted at school sites with our message surrounded by the 

statement: “Temecula Valley Educators Association Supports ___________ School” (see above). President 

Jeff Kingsberg notified the site principals about the banners and TVUSD leadership echoed their support for 

the banners and their positive message at each site.   

 

The intent is for the banners to be posted in a visible common space such as the staff lounge or teacher 

workroom as space permits, or a Multiple Purpose Room or Auditorium.  The principal is to work with TVEA 

personnel at the sites to facilitate this.  In addition, the banners may be moved to an outside chain link fence 

for a special event such as parent conferences or open house.   

 

We really do want to support a positive learning environment and build community with administration,  

parents, and community stakeholders at each school site.  I am confident our members “walk this talk” every 

day.  In fact, I had the opportunity to introduce myself at a Temecula Valley Chamber of Commerce  

networking breakfast and I told the group: “ If you are pleased with the education your children have received 

or are receiving in the Temecula Valley Unified School District,  thank you children’s teachers”.  

While most teachers and specialists are humble by nature and do not seek extrinsic approval, it is important 

that the educational and greater community understand the work you do as you often “Stand and Deliver” in 

isolation.   The TVEA Site Banners create a message that are teachers and specialists are ESSENTIAL to 

the success of our students and schools! 



 

PRESIDENT’S MESSAGE SEPTEMBER 2017 

September recently brought us Labor Day weekend which is an important extra day for educators as it provided a bit of relief for the 

long fall road ahead.  

 

Yet I do suggest there is a greater significance to celebrating Labor Day beyond a school calendar day off. This summer I read with 

interest “On Tyranny- Twenty Lessons from the Twentieth Century” by Yale History Professor Timothy Snyder.  

 

Lesson # 2 posed by Snyder is “Defend Institutions”.  Snyder suggests that we might be tempted to think our democratic heritage  

automatically protects us from today’s threats which are reminiscent of twentieth century fascism and communism.  He writes: 

“Institutions do not protect themselves.  They fall one after the other unless each is defended from the beginning.  So, choose an  

institution you care about- a court, a newspaper, a law, a labor union and take its side”. 

 

Snyder’s concise book sets the groundwork for a July 18, 2017 editorial “We Can’t Afford to Work for Less” by Southern California 

based Roxana Tynan in the Huffington Post.  Tynan writes about the threats of corporate interests and state legislators in deliberately 

weakening unions through so called “Right to Work Laws”.  These laws, passed in twenty- eight states have the goal of weakening 

labor, including unions who represent workers by creating comparatively lower wages, fewer benefits, and more dangerous working 

conditions.   “Right to Work” laws seek to cripple workers ability to organize through unions by creating hoops to jump through to  

become a member and for the unions to collect dues.   

 

Tynan argues throughout U.S. History unions have been at the forefront of fighting for progressive change, whether it is pushing to 

end child labor, fighting for civil rights legislation, etc.  She underscores the point that unions are one of the strongest progressive  

institutions and provide a critical counterbalance to corporate power.  

 

The threat this balance is imminent however with the case Janus v. AFSCME fast approaching the Supreme Court.  This is a  

follow-up case to Friedrichs v. CTA (2016), which maintained the precedent from a 1977 case regarding of the collection of agency 

fees in a 4-4 tie vote in conjunction with the passing of Justice Scalia. 

 

The threats to the middle class to maintain a quality lifestyle are quite real as the 2017-18 school year continues to unfold.  I hope we 

can count on you to “take the side” of TVEA as your exclusive labor representative as Professor Snyder suggests. 

Our working conditions and the future of our students depend on it. 

Jeff 



 

TVEA EXECUTIVE BOARD GETS AN  

EARLY START AT AUGUST 10TH 2017-18 

PLANNING DAY 

Your TVEA Executive Board got an early start on the 2017-18 

year by giving up one of their last days of summer to set an initial 

plan for the 2017-18 year.  The group met in a complimentary 

meeting room at the Journey’s End Restaurant at the Pechanga 

Journey Golf Course Thursday August 10th.  

 

After an interview and introduction activity which included  

sharing an example of what “TVEA Should Continue to Do or 

Build On” and “TVEA Can Improve or Needs to Develop” the 

group identified common themes. The board believes we have 

made huge strides in communication and listening to members 

via site visits.  In addition, we should continue to focus on  

member engagement and involvement. In the improvement/

develop category we hope to engage our site leaders with  

ongoing support and periodic meetings with their area  

representative board member.  Despite getting very positive 

overall feedback in our April 2017 TVEA Leadership Survey, we 

would like to continue to improve our image and perception by 

reducing pockets of any “member suspicion”.  One idea we are 

hoping to develop and implement in 2017-18 is a site based 

recognition program in which TVEA will conduct a “Site Splash” 

visiting and recognizing the work of a member or members in the 

company of their colleagues.   

 

Our board also looked at our initial projected committee chairs 

and members for 2017-18 and spoke about areas of emphasis 

such as our Political Action Committee (PAC).  TVEA intends to 

meet and screen potential candidates and consider offering a 

recommendation by May 2018 for the November election.  

 

A series of “2017-18 Essential Questions and Considerations 

were examined by the group.  One of these surrounded the  

benefit of offering an all-member informational meeting.  The 

board developed consensus that there was value in offering and 

conducting such a meeting which has been scheduled for  

November 7th.  

TVEA/CTA/NEA DUES AS A WORTHY  

INVESTMENT 

Occasionally TVEA hears from members that they wonder if 

their union membership and associated dues are worthwhile. 

Consider the following: 

 

The 2017-18 dues for a full time employee is  $1115.00 and is 

deducted in ten increments at $111.50 from September to 

June.  Your dues are distributed between TVEA ($249), CTA 

($677), and NEA ($189).  The full amount is IRS Tax- Deducti-

ble for those who itemize their tax returns.    

TVEA member salaries range from approximately $48,000 to 

$103,000. Your yearly dues cost represents about one to two 

percent of a TVEA member’s salary.  States which promote 

union membership and agency fees (“fair share”) have much 

higher average salaries than the twenty-eight states with so 

called “Right to Work” Laws.  For example, according to NEA 

(2015-16 data) the average teacher salary in California was 

$72, 842.  Massachusetts, another state with teacher unions 

averages $76,981.  In contrast, Arizona as a “Right to Work” 

state averages $45,477 and Wisconsin, which moved away 

from agency fees in the last decade is at $54,766.  It is clear 

the ability for teachers to organize and collectively bargain as a 

unified group pays dividends! 

It is also worth noting that through our negotiated collective 

bargaining agreement, TVUSD contributes $10,284 per year, 

nearly ten times our dues to our health and welfare insurance 

benefits.  It is hard to imagine a single employee convincing the 

district to contribute anywhere near this amount toward their 

individual health insurance plan. 

Your dues also provide major liability for educators in an  

increasingly accusatory and litigious society.  Your membership 

includes the following liability policies: 

• A $ 1 Million CTA/NEA Educators Liability Policy (not in-

cluding civil rights issues or claims)  

• A $300,000 liability limit for a Civil Rights Issue or Claim 

• A $ 3 million- dollar member limit for an aggregate of all 

liability claims 

Yes, there is a fiscal cost associated with union dues.  Yet the 

fiscal benefits combined with the psychological benefits of  

assured representation and liability protection provide a strong 

return on your investment. 



 

KNOW YOUR CONTRACT AND RIGHTS:   ARTICLE 13 EVALUATION PROCEDURE 

Here are some of the salient pieces of Article 13- Evaluation.  We hope you find this timely with the evaluation pro-

cess at its beginning stages for those on cycle in 17-18 

Article 13.2 Evaluation Cycles:   

13.2.1 Every probationary member is to be evaluated by administration in writing at least once each school year, no 

later than 60 calendar days before the last scheduled school day. 

13.2.2(a) Per CA Ed Code, every permanent member will be evaluated by administration in writing at least every 

other year, no later than 30 days before the last scheduled school day. 

Note that TVEA had three (3) member evaluations made invalid last year as they received their written evaluation after May 15 th with a June 2 

last scheduled school day. 

13.2.2 (b) Bargaining Unit members with permanent status who have been employed at least ten (10 years) with TVUSD and whose previous 

evaluation rated the employee as performing above or meeting standards will be evaluated every three (3) years.   

Note that also under (13.2.2 b) if a member is on an Assistance or Improvement Plan they may be evaluated more frequently. 

Article 13.3 Goal Setting Meetings 

Each year ALL members are to participate in a site level goal setting meeting.  On-Cycle Members are to develop and document a personal 

goal related to the district and/or site goal for the year or their own professional development.  This personal goal is to be mutually agreed on 

between the evaluator and evaluate.  

Under 13.3.1 and 13.3.2 Off-Cycle Members are not subject to same goal setting documentation as on-cycle members and site meeting at-

tendance records will provide the record of receipt of District and Site Goals. 

Article 13.11 Observation 

Observation is intended to occur early in the school year.  It is required that a member gets at least one (1) scheduled observation of at least 

twenty (20) minutes before the last day of January. This observation is to be scheduled at least two (2) days of advance. Within then (10) work 

days an observation conference is to follow and observation comments are to be in writing. 

There may be additional observations upon request by either party and unscheduled observations may occur throughout the year as well.  

We are hopeful that this model will remedy some of the common concerns  

related to staff development that TVEA has collected over the past two years. TVEA will be monitoring the progress of this MOU and will un-

doubtedly be seeking feedback from members on this model as the year progresses.  

The MOU in its entirety can be reviewed on the TVEA website www.tveducators.org under the 

“Contract” link. 

DID YOU KNOW? 

The TVEA/TVUSD Collective Bargaining  

Agreement can be found on our statewide award 

-winning website tveducators.org  Go to the  

resources link and then contract.  Commonly 

asked questions about contract articles are  

featured by number and current Memorandums 

of Understanding agreed to by the association 

and the district are also available.  Your contract 

is like a Constitution- it creates a series of guide-

lines that speak both the rights of TVEA members 

and also the limits the power of the district to  

create unfavorable working conditions. 

What:     TVEA General Member Meeting 
 
When:   Tuesday November 7th 430-530pm 
 
Where:  Temecula Valley High School- Golden    
              Bear Theatre 
 
Who:     All TVEA Members are Invited 
 
Why:     To Share the Latest Critical Information with    
              Members and Receive Member Feedback  
  

TVEA General Member Meeting 

http://www.tveducators.org


 

 

ADVOCATING ON YOUR BEHALF- MAY-SEPTEMBER 2017 

TVEA’s most essential function is to advocate for members. We do this through 

bargaining, processing grievances, representing members in meetings with site 

administration, and problem-solving on behalf of members at the lowest possible 

level. 

In wrapping up 2016-17 and beginning 2017-18 here are some examples of our 

advocacy on behalf of our members: 

• TVEA challenged and was successful in having three members 2016-17 evalu-

ations voided.  The primary factor was a violation of contract provision 13.2.2.: 

“Every permanent unit member shall be evaluated by the administration in writ-

ing at least every other school year, no later than thirty (30) days before the last 

school day in which the evaluation takes place”.  The members at hand had 

received their evaluations after May 15 with a June 2 last school day. 

• TVEA intervened successfully on behalf of our counselors and requested they 

have access to school sites on Monday June 5th to work one of their ten extra 

non-calendar contractual workdays to help finish up their business for 2016-17.  

The date in question had been designated a district holiday so the school year 

could end on a Friday for teachers and students.  

• A Memorandum of Understanding (MOU) was signed between TVEA and 

TVUSD in January 2017 to address teachers who were involuntarily requested 

to move classrooms during the school year.  Teachers were to be provided 

one (1) full release day to allow teachers to move to the new classroom.  This 

MOU was applied at the end of the school year when elementary teachers at 

multiple sites were asked to move classrooms for 2017-18.  TVEA ensured that 

they were provided a release day the last week of 2016-17 to be prepared for 

2017-18. 

• On July 10th, TVEA formalized its intent to offer an additional PPO Incentive 

Dental Plan with Orthodontia Benefits as an alternative dental plan for  

members by signing a MOU with TVUSD.  A group of members submitted a 

petition of interest to expand our dental plans to include orthodontia and TVEA 

responded.  

• On August 29th, TVEA requested the district extend the deadline to select the 

Delta Orthodontia option as many members reported that they were not clear 

that it had to be selected during the busy and rushed open enrollment deadline.  

TVEA worked with the district to extend this option and notified members of a 

nearly forty-eight (48) hour window into August 31st to select this plan.  Then 

when a handful of members could not get to the district by the twelve o’clock 

noon deadline that day and were initially turned away, TVEA got a further one-

day extension to successfully allow all who contacted us to enroll. 

• TVEA provided representation to two members at the district office the week of 

September 5th.  One member was placed on inactive status due to all credential 

requirements discovered as not fully completed. TVEA facilitated an attorney 

referral through CTA to ensure the employee is paid for the days worked in 

2017-18.  In addition, we represented an employee in a meeting regarding a 

notice of unprofessional conduct related to the suggestion that an ongoing  

series of improvement plans had not been completed.  CTA has been notified 

for assistance should TVUSD call or suspension or dismissal.  

TVEA AND PAUBA VALLEY  

ELEMENTARY TEACHERS HELP  

EXTEND TVEA’S COMMUNITY  

ENGAGEMENT EFFORTS WITH  

SUMMER PROGRAM  

“SAFETY TOWN”  

TVEA, led by the efforts of Elementary Area Representa-

tive Melissa Young and three fellow Pauba Valley  

teachers and TVEA members Elena Barrios, Laura Drlik, 

and Michelle Truax collaborated with the Temecula  

Sunrise Rotary Club in conducting the 15th Annual Safety 

Town Program at Jackson Elementary School. 

Safety Town is a one- week summer interactive safety 

awareness course for children 5-8 years of age.  The 

topics include Poison and Drug Prevention, Disaster  

Preparedness, Stranger Danger, My Body is Mine, and 

Traffic, Electrical, and Gun Safety.   The teachers  

mentioned above are of course high quality credentialed 

teachers and community guest speakers from other  

government agencies such as police and fire participate 

as well.  TVUSD high school students volunteer as  

assistants and earn community service hours toward 

graduation requirements. 

TVEA utilized funds from a CTA Community  

Engagement Grant to assist in printing promotional flyers 

and student applications.  We are pleased to collaborate 

with a longstanding community group such as Temecula 

Sunrise Rotary and this work supports our tagline of  

being “Proven Leaders of Student Success” who are 

Dedicated, Committed, Advocates for both teachers and 

students.  Great work by Melissa and your PVES team! 



 

 

ADVOCATING ON YOUR BEHALF:  TVEA MAKES CALIFORNIA PUBLIC RECORDS REQUEST TO 

TVUSD REGARDING DISTRICT CABINET SALARIES OVER FIVE-YEAR PERIOD 

On August 1, TVEA sent a public records request to TVUSD under the California Public Records Act (CPRA) of 1968. This law is under 

CA Government Code 6250 and suggests that government records shall be disclosed to the public upon request unless there is a specific 

reason not to do so. On August 15th, TVUSD Public Information Officer Laura Boss sent TVEA the salary history as requested from 2013-

14 to 2017-18 of the Superintendent and three Assistant Superintendents. 

 

TVEA requested these as many members have expressed concern about the continuing pattern of administrative salary increases, partic-

ularly in the face of TVUSD reporting a fourteen million- dollar ($14 M) budget deficit last December.  Some members have expressed 

dismay over this pattern and believed the TVUSD school board gave the cabinet a twelve percent (12%) salary increase.  The board did 

not authorize this sort of percentage salary increase in one year, yet did authorize a series of salary schedule steps on March 15, 2016 to 

be effective April 1, 2016 with four percent (4%) increases between each step.       

  

Here are the salaries for each position below as released by TVUSD from 2013-14 to 2017-18: 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Any member who would like to review the district cabinet and/or the TVEA salary data can do so in person by appointment at the TVEA 

office.  

  2013- 14 2014-15 July-March 

15-16 

April-June 

16 

2016-17 2017-18 

Superintendent $185,000 $201,499 $216,2017 $236,188 $245,636 $255,461 

  

  *Additional $35,596 in Vacation Pay from 2013-14 through 2016-17 

*27.6% increase from 2013-14 to 2017-18 

Assistant Supt. $148,000 $ 160,295 $171, 364 $187,201 $ 194, 419 $ 202,477 

Business Services *26.9% increase from 2013-14 to 2017-18 

Assistant Supt. $148,000 $153,964 $160, 154 $181, 953 $189,231 $196,800 

Educational Services *Additional $18,433 in Vacation Pay from 2013-14 through 2016-17 

*24.8% increase from 2013-14 to 2017-18 

Assistant Supt. $141,662 Vacant $160,152 $168,226 $174,955 $181,953 

Human Resources *Additional $5,712 in Vacation Pay in 2016-17 

*22.1% increase from 2013-14 to 2017-18 

   

2014-15 

 

2015-2016 

 

2016-2017 

 

2017-18 

How do TVEA  

members  

compare: 
  

Our salary schedules 

increased 5.06 % 

from 2013-2014 

Our salary schedules 

increased 4.03 % 

from 2014-15 

*Note that there was 

an additional 1% off 

salary schedule  

one- time payment to 

members 

  

Our salary schedules  

increased a cumulative 

0.94% per CTA calcula-

tions as longevity steps 

were adjusted.  Members 

at longevity steps received 

a greater increase while 

others did not qualify. 

No salary  

increases to 

date 

  

*TVEA  

member  

salaries have 

increased 

10.03 % since 

2013-14 



 

TVEA FAMILY CONNECTION FEATURE:  FENNEY BROTHER AND SISTER 

TEAM GETTING IT DONE IN TVUSD 

Note:  This is the first of a new 2017-18 TVEA Advocate Feature where we will highlight two or more TVEA 

family members.  Submit ideas for our remaining four editions to tvea@verizon.net  

James (GOHS) and Christina (AES) Fenney are part of a larger TVUSD family with father James Fenney II 

who taught at TES and FVES from 1999-2017 and mother Silvia who after retiring as a grocery manager has 

served as a classified clerk at VES since 2013. The family comes from North County San Diego and aquatics 

has played a big role in the family household.  Christina and James both participated and excelled in both 

Swimming and Water Polo at Carlsbad High School and their father coached son James throughout his youth.   

Christina has been a teacher in TVUSD for thirteen years.  She has taught at BES, FVES, LES, and currently at AES.  She is currently a 1st 

Grade teacher and has been assigned to all the lower elementary grades.  She is excited to be back in first grade and watching the  

students “Take off as full- blown learners.  I love feeding their passion for learning!” Christina wisely achieved a Masters in Educational  

Administration in 2015.  In recent years, Christina has upped her TVEA participation, first serving as a Site Leader Representative for two 

years, before being appointed lower grade elementary representative to the TVEA Bargaining Committee in 2016-17 and for the current 

year. About her TVEA involvement she states, “I believe TVEA involvement is extremely important.  We need to stand up and make a  

difference.  I believe TVEA works hard for its members, yet if members do not share what is happening at their sites, we cannot help you.  

Go to your site ten- minute meetings, talk to your site reps, go to TVUSD board meetings and let your voice be heard!” 

James III is no newcomer to TVUSD and TVEA himself as he is starting his eleventh year.  James III started as a general education  

elementary teacher (like Dad) at VES before obtaining a special education teaching assignment at RHES and eventually transferring to 

GOHS.  He wanted to coach aquatics at the high school level because as he says, “It is an extension of teaching, it allows me to teach the 

students the values of setting goals, working hard, perseverance, and spreading the love of the game”.   James III is current ly the Boy’s and 

Girl’s Water Polo Varsity Head Coach and the Girls Varsity Swim Coach.  His girls swim team was recognized with a Riverside County 

Team Academic Award at the TVUSD Governing Board meeting last spring. 

One interesting aspect to James III coaching is that Papa Fenney has joined him on his GOHS coaching staff.  James III says about coach-

ing with his Dad, “The energy and knowledge he brings to the pool deck gets everyone pumped up to work and compete.  It is a joy to 

share the pool deck with such an amazing individual.  It feels just like it was with me in the pool as a boy.  I must admit, it is fun at times to 

tell your dad what to do”.   

The adult Fenney children still join the parents at their home for Sunday dinners where teaching and coaching are surely part of the dinner 

conversation. Mom Silvia is the team mom for Great Oak Aquatics maintaining the family connection.  As James III says, “It is truly a family 

affair”.  

TVEA OFFICE MANAGER LISA SISCO REACHES TEN-YEAR ANNIVERSARY WITH TVEA 

August 14th was the first day back to work for most of our 1400 members.  Despite that she reported for work on August 7th, a week earlier, it 

was a noteworthy day for TVEA Office Manager Lisa Sisco. It marked her ten-year anniversary with TVEA.  Lisa started employment with 

TVEA August 2007.  She has served with Presidents Ed Sibby, Anne McNulty, Chris Lindberg, and currently Jeff Kingsberg, providing experi-

ence and continuity to the organization. Lisa has been an asset to TVEA as she is highly skilled in her role.  Her ability to effectively utilize 

technology has been recognized by our parent group CTA with TVEA receiving a statewide award for our website tvducators.org for which 

she is the webmaster.  Lisa has a Bachelor of Arts in Business Marketing from California State University Northridge which is an asset in 

helping us communicate effectively with members and market our brand in the 

community.  In recent years, she has created special publications promoting 

such initiatives as the “I AM TVEA” Campaign in 2015-16 and our first TVEA: 

The Year in Review for 2016-17 last year. Lisa is married to her husband Mike 

and has two step children in SD schools and 2 children in TVUSD schools.  

Jakob is a freshman at CHS and Maddie is an eighth grader at DMS, Maddie’s 

Kindergarten teacher just happened to be Miss Christina Fenney!! Her TVUSD 

parent hat is also helpful as a beginning point for us to gauge the parent com-

munity. Thank You Lisa!   

mailto:tvea@verizon.net


 

 

CTA UPDATE 

REGIONAL MEMBER ENGAGEMENT SUMMIT HELD IN TEMECULA 

 

CTA held a regional “Member Engagement Summit” at the Pavilion at Ponte Winery in  

Temecula on August 24th.  Local association leaders and staff from San Diego, Orange County, and the Inland Empire attended. Repre-

senting TVEA were President Jeff Kingsberg and Office Manager Lisa Sisco.   

 

The theme of the meeting was planning for a post fair share world as the US Supreme Court is soon expected to overturn agency fees 

(mandatory fees for non-members for the basic costs associated with negotiating and maintaining our contract).  

 

Guests from the Michigan Education Association shared their experiences from having lost agency fee through their state government in 

late 2012.  The loss of fair-share fees creates a conundrum for associations since potential members must opt-in to paying dues, while still 

being under the collective bargaining agreement if they elect not to.  While those who do not join cannot vote, run for office, get union  

representation, or be covered by a CTA/NEA Liability Policy, two factions of teachers are created with non-members opting for a 

“something for nothing” approach. Over time, a reduced membership can weaken a local associations ability to participate in shaping local 

educational policy and assuredly representing members. The one positive in this according to Michigan educators is it forces local  

associations to actively listen to member concerns to maintain membership rather than to become complacent. TVEA believes two-way 

communication with members has been a commitment of ours we will continue. 

 

We are proud of the fact that we have less than ten total agency fee payers and believe most realize that without TVEA, the district could 

impose their own contract, salary and benefits, and working conditions like in much of the South and Midwest.   

 

THANK YOU AND FAREWELL TO CTA PRIMARY STAFF MEMBER 

PATTI BAILEY 

Patti Bailey, who served TVEA as our primary staff member out of the CTA Regional Resource 

Center in Murrieta for ten years retired from CTA August 28th.  While certainly a loss for TVEA we 

are happy for Patti.  She worked with various TVEA Presidents over the years, always offering 

sound advice to myriad situations.  She worked with our TVEA Bargaining team over this period, 

both with longtime past chair Vice-President Edgar Diaz and current chair Brian Balaris.   

 

Patti was passionate about education and previously was a high school Advanced Placement US 

History teacher. Being brought up and starting her career in Kansas, UK Jayhawk basketball was 

a favorite of hers after a long day at work. Patti gained the respect of the various district  

administrators who sat across the bargaining table from TVEA as she was anything but a 

“pushover”.  A “bulldog” would be appropriate to describe Patti!  Patti also assisted many of our teachers over the years in assisting them 

on “return to work” meetings with Risk Management, and providing legal assistance for teachers who had the unfortunate circumstance of 

receiving Reduction in Force notices, guiding them through the “RIF” process. 

 

While we will miss Patti, we welcome the opportunity to continue to work with CTA. Longtime staff member Karen Bost remains and is 

joined by Brian Eldridge and Kate Phillips.  Brian will be our CTA representative working with the TVEA Bargaining group, yet they will all 

serve our committees and members moving forward.  

 

 



 
TWO TEMECULA VALLEY EDUCATORS ASSOCIATION MEMBERS SECURE 

STATEWIDE INSTITUTE FOR TEACHING GRANTS FOR 2017-18 

The Temecula Valley Educators Association (TVEA) is pleased to announce that two of its members have been 

named grant recipients from the California Teachers Association Institute for Teaching for the 2017-18 school 

year. This is the second year in a row that TVEA has had multiple recipients for the highly competitive statewide 

grants.  132 California educators submitted applications for 2017-18 with 48 grants awarded. 

 

Tobin Brannon, a high school science teacher at Temecula Valley High School (TVHS) was awarded a $20,000 grant for the school’s  

Biosustainability Club which will support the construction of an on-campus aquaponics greenhouse and resources for a biology based  

elective interdisciplinary science course.  The aquaponics method, which can produce organic vegetables and farm fish with minimal 

amount of soil will serve the needs of both the new TVHS Culinary Arts Pro-

gram.  There is also a community service learning component to the grant 

in which the students will provide food to the Temecula Food Pantry. Bran-

non’s project has built a sense of collaboration and community at TVHS.  

Staff members have volunteered construction work for the greenhouse on 

weekends and there is a Parent Support Group actively involved. 

 

Brannon has been a teacher for twenty-one years.  His primary teaching 

assignment is Advanced Placement Biology. Brannon  

commented about the grant:  "CTA has a long history of supporting student -centered learning.  We are so grateful 

to the Institute for Teaching for their support and for providing the resources needed to realize the vision of our Bio-

sustainability students.” 

 

Tiana Youssi, a middle school science teacher at Margarita Middle School (MMS) also was named the recipient of a $5,000 grant for a  

robotics and engineering course at her site.  The VEX IQ Robotics System will introduce students to robotics and programming.  The goal 

is to prepare students for careers in Science, Technology, Engineering, and Mathematics (STEM) by allowing them to create and invent 

through inquiry based thinking.  In her application Youssi emphasized the autonomy and responsibility in a STEM classroom in which  

students will create, build, and adjust a robotics design.  The innovative curriculum supported by the grant is also expected to strengthen 

parent-child conversations at home and create early opportunities for girls and minorities in a professional area in which they have been 

underrepresented.  

 

Youssi is in her second year as a teacher.  She started at Margarita Middle School in 2016-17. Tiana says about being a grant recipient, "I 

am honored to receive the IFT grant for Margarita Middle School. Expanding our STEM course to include robotics will give our students the 

opportunity to create and invent through inquiry-based thinking. The VEX IQ Robotics Program provides a fun and exciting way for students 

to experience engineering and technology first hand. This program is sure to prepare and excite our students for a future in STEM careers. 

I want to thank the CTA for giving my students and I this amazing opportunity. 

 

" TVEA, the exclusive employee representa-

tive of nearly 1400 Temecula Valley Unified 

teachers and specialists, will act as the fis-

cal agent of both grants.  Both Youssi and 

Brannon are being recognized by TVEA in 

front of their school staffs on September 

12th and 15th respectively. 

 

 

 

 



 

 

AES Anastasia Bortcosh, Jamie Vaughn 

ARES Luanne Mitchell 

BES Andy Fox, Cynde Donnelly 

BVMS Rachel Sherman, Rebecca Williams 

CHES OPEN 

CHS Dan Madera, Bill Moyer, Rob Clause, Jennifer Mohr 

DMS OPEN 

FVES Kathleen Hamilton 

GMS Amber Kott 

GOHS Julianne Dickinson, Mark Harnetiaux, Jeff MacLean, 

 Andrew Huff 

JES OPEN 

LES Melissa Cassasa  

MMS Olivia Flores, Catherine Swetavage 

NVES Randy Arnayro, Mary Jimenez 

PES Steve Molstre 

PVES Darcy Sorensen 

RES Dina Landazuri, Anne O’Donnell-McCann 

RHES Pam Moore 

RVHS Scott Wrisley 

SNHS Peggy Dixon 

TES Lisa Teets, Nancy Reza 

TLES Susan Wedertz 

TMS Stephanie Robinson, Allysa Bricker 

TTES  Cheryl Bryant 

TVHS Cara Ramsay, Lauren Toman, Shane Turay,  

               Sandra Garcia, Robert Pico, Derrck D’Ablaing 

VES OPEN 

VHES Stephanie D’Andrea, Sue Robertson 

VRMS OPEN 

 

Resource Specialist  Michelle Conrad  

Counselor/Nurse   Barb Hinman 

LCAP    Sina Albertoni 

Speech Language Pathologist Melissa Gibson 

SDC/SEP   Kathie O’Neil 

School Psychologist  OPEN 

On September 7th Committee Chair nominees were presented by 

President Jeff Kingsberg to the Executive Board for their review.  At 

the first Executive Board meeting they were officially confirmed by 

Executive Board Vote.   

 Brian Balaris (TVAS) - Bargaining  

 Lynn Breen (LES)  - Insurance 

 Kerri Bodemer (TES)- Member Engagement 

 Belisa Guerrero (TLES)- Member Engagement 

 Lowena Manzano (CHS) - Adhoc Budget 

 Chris Jones (VHES) - Elections 

 Bill Moyer (CHS) - Political Action 

 Kim Evans (GMS) - Grievance 

 Karen Hogan (BCMS) - Special Education 

 Ricardo Salcido (TMS) - LCAP Advisory  

 Marcia Varner (FVES) - Retirement 

TVEA Shout Outs 

TVEA Shout Outs August/September 2017 

How about getting a jump on 

the 2017-18 school year?  Five 

of our TVEA members did just 

that by attending the California 

Teacher Summit in San Diego 

Friday July 28th.  A job well- 

done by (pictured L to R)  

Kristen Eventov and Michelle 

Dolias (RES), Holly Bowron (TES), Tammy Iverson and Tiffany Sue-

tos  ( LES)    

Congratulations to Chaparral High Drama Teacher Chris Irvin who 

was recognized by the TVUSD Governing Board along with his stu-

dents for their recent strong acknowledgement at the National Youth 

Arts Awards.  Chaparral Drama had fourteen nominations and re-

ceived eight national recognitions.   

Way to Go:  TVEA held a raffle for two $25 restaurant gift cards at 

the New Teacher and Specialist TVUSD Orientation and TVEA 

Lunch on August 11th and the 

winners were:  Alisha Parla 

( NVES ), and Christa Rudd 

(CHS).  Thanks to our CTA en-

dorsed insurance carrier Califor-

nia Casualty for providing the 

gift cards!   
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EXECUTIVE BOARD 

TVEA Officers 

Jeff Kingsberg, President  

Edgar Diaz, GMS, Vice President 

Mike Wassan, Treasurer  

Amy Eytchison, Secretary 

Area Representatives 

Chris Meglio (GOHS) HS  

Kim Evans (GMS), MS 

Melissa Young (PVES) ES 

       Karre Shorack (VHES) ES 

CTA State Council  

Alan Underwood 

Steve Campos 

Raul Miranda 

NEA State Delegate 

Dawn Murray-Sibby  

 

Committee Chairs 

Brian Balaris (TVAS) Bargaining  

Lynn Breen (LES)  Insurance 

Kerri Bodemer (TES),  

Belisa Guerrero (TES) Membership  

Engagement 

Lowena Manzano (CHS)  

Adhoc Budget 

Chris Jones (VHES) Elections 

Bill Moyer (CHS) PAC 

Kim Evans (GMS) Grievance 

Karen Hogan (DO) Special Education 

Ricardo Salcido (TMS) LCAP  

Consult Committee 

Marcia Varner (FVES) Retirement 

Kristan Morales (CHS) IPD 

 

MEET THE NEWEST MEMBERS OF THE TVEA EXECUTIVE BOARD 

Karie Shorack— Elementary  Area Representative 

Elementary Teacher, VHES 

My name is Karie Shorack.  I am your newly elected Elementary Representative.  This is a 

new role for me and I am looking forward to working with the Executive Board, Leadership 

Council, and individual members to give support anyway I can.  This is my 19th year teach-

ing in TVUSD.  I taught Kindergarten for 12 years.  Currently, I am starting my seventh year 

in 4th grade.  I have been involved with TVEA as a member for 19 years, Site Representative 

for 5 years, and Elections Chair for 1 year.  I have learned a lot through my involvement.  I 

feel that communication and knowledge is powerful.  After becoming more involved, I real-

ized that TVEA Leadership strongly advocates for its members, strives to communicate and 

educate its members, and holds OUR best interests in mind.  As Elementary Representative, I hope that I can be helpful 

and supportive to  members by engaging and facilitating each of us so that our voice is strong and represented.  One of 

our goals is to meet more regularly with members to listen to concerns and have a successful year in TVUSD.   

 

Ricardo Salcedo – Position Specialist  Area Representative 

Instructional Support, CHS 

My name is Ricardo Salcedo and I am an English Language Arts Specialist. I teach English 

and ELD to 6th, 7th and 8th grade students at Temecula Middle School.  I graduated from 

California State University San Marcos in 2000. When I was 20, I began my teaching career 

in San Ysidro, CA. Since I began my career, I have worked relentlessly teaching English 

Learners, promoting bilingualism, advancing language opportunities for all stu-

dents, advocating for English Learners and promoting equality. I currently teach English 

Learners, model lessons for other teachers, and I am involved in various committees. In the 

past I have served on the TVEA LCAP Committee, site leadership and I have been an active 

member of our organization.  

 

Chris Meglio—High School Area Representative 

High School Teacher , GOHS 

I am Chris Meglio.  Teaching is my 3rd career.  I started in corporate finance for companies 

such as Taco Bell, Sisters of Charity and HealthOne.    Now I am in my 13th year of teaching 

and my 12th year at Great Oak High School.  I teach mathematics and computer science 

across all high school grades. 

I became involved with TVEA several years ago as a site representative.  I am a member of 

the ad-hoc budget committee.  Now I am looking forward to working with high school site 

representatives as the High School Area Representative. 

My family has lived in Murrieta for 21 years.  My wife and I have two children.  My son Rich-

ard just finished his elementary school credential.  My daughter Valerie is a senior in the Mathematics program at Califor-

nia State San Marcos.  She is considering being a teacher as well. 

 

Steve Campos—State Council Representative 

Middle School Teacher, VRMS 

Greetings! My name is Steve Campos and I am one of the newly elected TVEA State Council 

representatives. I have a lot to learn in this new role and I am looking forward for this experi-

ence. I have been active in the LCAP process since its inception and have been a part of the 

TVEA LCAP Consult Committee for the past two years. I am entering my 20th year teaching 

middle school PE. I have spent the past 12 years here at TVUSD and am entering my 5th 

year at VRMS. I have also taught in Hawthorne and Moreno Valley. This summer I celebrated 

my 20th year wedding anniversary. I have recently shipped off my freshman son to The Mas-

ter's University and still have two daughters at home. Thank you for allowing me the opportunity to represent you at State 

Council, as well as, being on the TVEA Executive Board.  

 


