
 

STAY  CONNECTED... 

TVEA BARGAINING SECURES 2018-19 COMPENSATION AND BENEFITS INCREASE  

TVEA had a successful 2018 spring bargaining session with TVUSD culminating in a tentative agreement 
signed on March 19th for 2018-19 contract reopeners.  The agreement was shared with membership after 
Spring Break and resulted in members ratifying the agreement by a strong consensus of 95.45% (524) voting 
Yes and 4.55% (25) voting No.  
 
The Highlights of the Agreement are: 
• Article 7:  Effective July 1, 2018 a 2% increase to salary schedules B-1, 2, 3, 4, 5, and 8 
• Article 7:  Effective October 1, 2018 the District contribution limit to the cost of medical, dental, and vision 

insurance shall be $887.25 per month or an increase of $360 over a twelve -month period. 
• Article 2:  TVUSD will now pay for up to $100,000 of the cost of the TVEA President’s salary, health and 

welfare benefits, and statutory costs. 
 

Commentary:  The combination of these three pieces are major successes for TVEA and our members.  The 
ongoing salary schedule increases provide both a tangible and timely benefit to our membership.  The salary 
schedules will adjust July 1 and rather than being beleaguered by a protracted negotiations period carrying into 
fall or 2019, our members will see a salary increase immediately.  The insurance contribution limit increase is 
the third that TVEA has achieved in the last four years and while modest it is expected to cover the increase in 
most of the SISC Insurance plan renewals beginning October 1, 2018.  The recognition of the TVEA President 
as playing a critical role in being a liaison between TVEA members and TVUSD by representing and advocating 
for our teachers and specialists creates parity between TVEA and the District.  TVEA has earned respect from 
both the district cabinet and governing board for our efforts in the operation of TVUSD. 
 
In addition to the above, a provision was added to Article 4 of the Collective Bargaining Agreement with  
language related to a new law under CA Assembly Bill 119.  TVEA will be granted sixty (60) minutes of  
uninterrupted time to communicate with new employees at the district’s annual employee orientation meeting.  
When new employees are hired throughout the year, the TVEA President will be allowed to attend the new hire 
orientation and speak with attendees for thirty (30) minutes.  This will allow TVEA to help inform new  
employees of their rights as potential TVEA Bargaining Unit Members and the role of the association in  
advocating for employees.  
 
Two Memorandum of Understandings (MOU’s) that TVEA and TVUSD have agreed to for the last two years 
were formalized into the contract. The provisions allowing for $2.25 per section per day for each student over 
the class size limits per grade level or course for Grades 6-8 were formalized into Article 11 Class Size.   
Compensation for housing extra students in Grades 4-5 will become Appendix P of the contract.  This allows for 
daily pay ranging from $1.30 to $4.75 per student if the participating student exceeds the class limit size of thirty
-two and is under the teacher’s direction at least 150 minutes per week. 
 
After Spring Break, TVEA and TVUSD met again on April 25 to pursue agreeing to a Career Technical and  
Education (CTE) salary schedule and to review the Extra Duty Stipend Schedule, particularly for coaches, and 
future school year Teacher/Student Calendars.  A final 2017-18 bargaining session was held at TVEA Monday 
May 14th. 



 

PRESIDENT’S MESSAGE MAY 2018:  TVEA WILL CONTINUE TO THRIVE IN  
POST JANUS ERA 
We have created a short presentation related to the expected Janus court decision which shares possible  
impacts on our association. This has been shared at selected sites and we will share it with membership  
electronically as well.   While there is concern about the intent of those leading this court effort favoring for profit  
schools and the privatization of education, I expect our association of Temecula teachers to both survive and thrive in the  
future. 
 
We have a strong association of professional educators here at TVEA and with only 6 current agency fee payers and 1371  
members we are starting at a good place.  I believe our members clearly see the progress we have made the last four years: 
• Adding 12.09% to the Salary Schedules since October 2014- A steady average of 3% a year. 
• Increasing the TVUSD District Insurance Contribution from $743 a month to $887 a month, an increase of 16% in the same  

period. 
• Adding language in 2015-16 securing Medical Benefits (Bridge) for Retirees for up to five (5) years- currently valued at $8932 per 

year. 
• Successfully negotiating this spring to have TVUSD pay up to $100,000 toward the sum of the TVEA President’s salary and  

benefits. 
 

We have had to work for this success and at times we have been at odds with the district.  Our members collectively applied pressure 
which gave us leverage in negotiations. Currently, we have stability in that more than 95% of voting members ratified our April agree-
ment. The District and TVEA have built both a more cohesive and productive bargaining working relationship than I can personally 
recall in my over thirty years with TVUSD.   
 
I am very fortunate to have an incredible group of people who work alongside of me on your behalf and with the recent TVEA  
Executive Board elections it is reassuring two of our current officers will join me in returning for the 2018-20 term. Both Amy Eytchison 
(Secretary) and Edgar Diaz (Vice-President) were re-elected as well.  I am thankful for the expertise and leadership of many of our 
Committee Chairs starting with Lynn Breen (Insurance Advisory) and Brian Balaris (Bargaining).  I am excited about what our Member 
Engagement Committee initiated with the TVEA OVATION! Member Recognition Program and look forward to more great things from 
Kerri Bodemer and Belisa Guerrero.   
 
As we move toward the end of the school year, we have initiated Site Leader Elections at the sites for 2018-19.  This will put another 
layer of our team in place at the outset of next year and encourage site member interaction about TVEA roles and responsibilities.  
Site Leaders are both the liaisons and lifeblood of our organization.  
 
It will remain an honor to continue to serve in this capacity and I fully expect TVEA to continue to thrive moving forward. 
Jeff Kingsberg 
 

WHY TVEA MEMBERSHIP MATTERS  
Your TVEA/CTA/NEA dues provides educators in California a professional middle-class 
wage compared to many other states whose unions have less advocacy and bargaining 
power. 
 
On an individual level here are a few of the major reasons why continuing your TVEA/
CTA/NEA membership benefits YOU: 
• $1,000,000 Personal on the Job Liability Insurance 
• Attorney Provided as Needed for Employment Issues Including Credentialing, 

Layoffs, and Dismissals  
• Thirty Minute Complimentary Attorney Consult on Non-Employment Issues 
• TVEA Representation in all Matters of Employment Including Violation of Individual 

Rights 
• Right to Vote in TVEA/TVUSD Contract Ratification and Association Elections 
 
We are a united membership with 99.6% membership.  Maintaining a strong and united 
membership equals strong collective bargaining power at the table! 

 

 



 
TVEA EVENTS 
Claim Jumper Spring Gathering  
On April 13, the first Friday out of Spring Break, TVEA hosted a member gathering at Claim Jumper.   More than forty members and a 
few guests attended and enjoyed the camaraderie in the saloon.  Hearty appetizers were provided by TVEA through our 2017-18 CTA 
Member Engagement Grant.  It was a bittersweet afternoon with the announced closing of Claim Jumper May 31st.  Thanks to all mem-
bers who attended. 
TVEA Inaugural Spring Cleaning Clothing Drive is a Big Success 
TVEA conducted its first ever Clothing Drive last month from April 23-28.  An estimated 60-70 large garbage bags of clothing were  

collected at the TVEA office and taken to the Assistance League for donation on Saturday April 28 th by 
Member Engagement Committee Chairs Kerri Bodemer and Belisa Guerrero along with President Jeff 
Kingsberg. 
The Assistance League like TVEA is a local non-profit and it was rewarding to make a substantial  
donation to our local community.  The Assistance League provides clothing and school supplies to  
children in need attending TVUSD schools. 
TVEA would like to thank site leaders Cynde Donnelly (BES) and Lisa Teets (TES) who coordinated 
donations from their site early in the week to get us off to a good start.  In addition, thank you to Mem-
ber Engagement Committee Member Dianne Cox (CHS) who organized CHS 

drop offs at her classroom and delivered a bundle of CHS donations to the TVEA office!      
TVEA Cougar Winery Event 
Between sixty (60) and seventy (70) guests attended the TVEA Winery Event Friday May 4th at Cougar Winery 
on the De  
Portola Trail in the beautiful Temecula Wine Country.  The 
event was scheduled as a recognition of the California Day of 
the Teacher the following week on May 9th. It was the second 
year in a row TVEA hosted a May event at Cougar.  Members  
enjoyed complimentary Sandwiches, Salads, and Desserts 
from Sangio’s Deli at Cougar.  Wine and Wine Tasting were 
available for purchase.  A good time was had by all and there 
was great positive energy at the event. Outstanding Committee 
Members and Site Leaders were recognized with TVEA Certifi-
cates and Restaurant Gift Cards.  With the Temecula Wine 
Country in our own backyard, Winery Events are undoubtedly part of TVEA’s future!  

TVEA NEWSLETTER FEATURE:  2018 TEACHER OF THE YEAR: CHRIS MOREL, CHS 
How long have you worked in public education?  What is your education work history both inside and outside of TVUSD? 
This is my 13th year in public education and all in TVUSD.  I began as a 5th grade teacher at Alamos Elementary where I also did my 
student teaching.  After 5 years there, I worked to become a TOSA through the Special Ed Department for two years.  I then helped 
open the Temecula Advantage Virtual School housed at Susan H Nelson High School.   Knowing I desired to eventually be at a  
comprehensive high school, I moved to Chaparral High School in the Social Science Department in 2013.  I am now in my 5th year at 
CHS, currently teaching AVID 9 and 10.   
How do you seek to improve yourself as an educator each day, week, or year? 
I love learning, so I am constantly reading articles and what current research is saying about education and the best practices to support 
student learning and their development as people.  More importantly, I try to continue to “get to know” my students and their 
world.  What matters to me and how I grew up as a teenager is not always relevant to my student’s world.   I must understand them first 
to reach them and make an impact.  
What do you believe is the greatest challenge facing public education? 
Social Emotional Health!  While in a perfect world this would be something 
that a student’s home life would provide, the reality is that it isn’t. The 
amount of information and expectations a teenager is faced with today 
through social media and society is overwhelming. Students need to be 
taught strategies to deal with life’s challenges as well as the grit to battle 
through them.   
Who at your site or within the district has been a mentor or inspiration to you 
at your site within the district? 
There are so many people that have played a role in my development as an educator.  At Alamos, Penny Kubly, 
Teresa Cubbedge (Master Teacher) Joe Campbell, and Kim Rojas.  They helped me set a foundation of what 
good instruction and collaboration looks like in a classroom and on a team.  At CHS, Nat Spence, Joe  
Ruzzamenti, Kristy Baron, Tiana Fox, Jackie Schmidt and Nicole Dayus have been instrumental as mentors 
and/or inspiration.  
If you were not a public educator, what field would you likely be employed?  Counseling 

 



 
TVEA FAMILY CONNECTION:  FEATURING:  THE FOX FAMILY!   
ANDY, TIANA, AND CHILDREN LUCAS (7TH GRADE, DMS) AND MALIA  
(5TH GRADE, BES) 

Share your teaching background and history both in and out of TVUSD- Sites, Grades, Subjects, etc....  
Tiana - I've been teaching since 2001. I started teaching in the Newport Unified School District.  In 2005, 
we moved to Temecula, and I got a job teaching third grade at Barnett Elementary school.  I taught 3rd 
and 5th grades until 2012, when I was laid off.  I, then, decided to get my English credential so that I could 
teach high school.  Since then, I have been teaching English and AVID, mostly at Chaparral with one year 
at TV. Andy: I have been teaching since 2003-2004.  I was a reading specialist in the Newport Mesa  
Unified School District for one year.  Then we moved out here, and I have been teaching 5th grade at  
Barnett ever since 2004-2005 with one-year teaching 6th grade at Bella Vista.   
What do you enjoy most about teaching?   
Tiana - I really enjoy the class discussions about the novels or texts we are reading.  Andy - The moment when a child realizes they have 
the potential to do it. 
What is your greatest challenge? 
Tiana -  Grading essays!  I try to grade a certain number of essays every day so that I can space them out and won't have to face hours 
of grading.  Andy - Right now it is adjusting to the effects of technology on the students. Technology is great in so many ways.  However, I 
find that it has also contributed to limiting the attention span of my students. 
What has changed most about teaching since you started? 
Tiana - I thought that I'd retire an elementary school teacher, but I had to make a change and adjust what I knew about everything from 
classroom management to lesson planning.  It's been challenging at times, but also interesting, rewarding, and fun to learn.   
Andy - The curriculum is so intense now.  The expectations on the students has gotten increasingly more difficult since I first started 
teaching. 
What is more difficult- teaching at the elementary or high school levels? 
Tiana - I'd say Andy has it more difficult with planning all the subjects and keeping his energy up for the young kids, 
but I will say that grading essays is no easy feat!  Andy -  I think high school English is one of the hardest subjects to 
teach at any level, so Tiana has the more difficult job! 
How has both teaching and residing in Temecula positively impacted the quality of life for you and your family? 
We are deeply invested in the school district and our individual schools.  They are not merely our places of  
employment.  Both of our children went to elementary school with Andy, and in a year, Luke will be joining me at 
Chaparral.  Our kids are a product of the Temecula schools, and we are proud of the education they are  
receiving.  Even with all the changes the last few years and the rough times during the layoffs, we both still feel 
teaching is the best job in the world. It has afforded us a great lifestyle. 
 

TVEA RECOMMENDS ADAM SKUMAWITZ FOR BY-TRUSTEE DISTRICT 4 SEAT, HOLDS ANY 
RECOMMENDATION ON BY-TRUSTEE DISTRICT 3 
The TVEA Political Action Committee (PAC) interviewed six potential TVUSD School Board  
Candidates on May 4 and brought their recommendations to the TVEA Executive Board at their May 10 
meeting.  Interviewing for TVEA were:  Political Action Chair Bill Moyer (CHS), Treasurer Raul Miranda 
(GOHS):  Members Michele Conrad (PES), Tammy Iverson (LES), and Renee Vacco (VHES), and TVEA 
President Jeff Kingsberg. In By-Trustee District 4, currently occupied by both Julie Farnbach and Kevin 
Hill (Both were elected in the last TVUSD General Election- 2014), TVEA interviewed two candidates and 
has determined a candidate worthy of our recommendation:  Adam Skumawitz. 
 
Adam is a local product who attended Fallbrook High School.  He is a financial advisor for Thrivent Finan-
cial here in town.  He is married to Jennifer Skumawitz, who is a counselor at Great Oak High School.  
Adam and Jennifer have three children, seven (7), four (4) and one (1), two of which will be students at 
Abby Reinke Elementary next year.  Adam also has coached soccer both here in Temecula at TVHS and 
GOHS and played professionally in Europe.  Adam’s mother was a revered elementary teacher in TVUSD 
before passing from cancer in 2009.  His father was a school superintendent in Riverside County.   
Education has been central in the family culture and Adam has a keen interest in making TVUSD the best school district it can possibly 
be.  He seems eager to work with all stakeholders including our own members in moving the district forward. 
 
For By-Trustee District 3 which extends to the northwest corridor of TVUSD out to French Valley, TVEA interviewed four candidates.   The 
Political Action Committee decided to hold an any official exclusive recommendation and revisit the district immediately after the middle 
July to early August filing period. Candidates TVEA are interested in monitoring and following up with are Barbara Brosch, CHS parent 
and the current Chaparral High Education Foundation (CHEF) President, Dominic Carcioppolo, a product of the TVUSD system and a 
2001 Chaparral graduate, Tony Clay, a father of two elementary age daughters who attend French Valley Elementary and an active  
member of the FVES PTSA, and Ron Prentice, a retired aerospace engineer.  Prentice was a candidate in District 5 in 2016 before  
moving to French Valley recently. 



 
LCAP UPDATE:  TVEA LCAP CONSULT COMMITTEE UTILIZES MEMBER FEEDBACK IN  
ADVOCATING ON YOUR BEHALF 

The TVEA LCAP Consult Committee has had a busy spring in both preparing to consult with TVUSD on the 2018-19 Local Control  
Accountability Plan (LCAP). After a first consultation with the District in February the group prepared a member survey which was conducted 
in before the second consultation meeting held at TVEA on Wednesday March 21st.  
 
Representing TVEA this year are Executive Board Members Vice-President Edgar Diaz, Middle School Area Representative Kim Evans, 
CTA State Council Member Steve Campos, Elementary Teacher Kathleen Papadopolous, High School Intervention Specialists Heather  
Anderson and Julianne Dickinson, and Elementary LCAP Specialists Jolene Buxbaum (PE), Karen Martin (Literacy), and Brenda White 
(VAPA).  
 
For the first consult meeting, the group identified seven (7) LCAP program ideas to share with the district: Site Discretionary Funds, Social 
Workers and Counselors, After School Tutoring, Parenting Classes, Summer School Transition Classes, VAPA and PE Student and  
Teacher Support, and AVID. 
 
These programs were rank ordered from (1) high to (7) low on the TVEA member survey in which 340 members participated.  Site  
Discretionary Funds was the highest rated priority, followed by Counselors/Social Workers, and After School Tutoring. Two general  
questions were asked about Site Based Decision Making before the rank ordering exercise: When asked about such site funds to best  
address the eight state and local priorities, 88% of respondents agreed with this use of LCAP monies while only 4% disagreed.  When asked 
“Decisions to meet the needs of Unduplicated Pupils (UDP) is best made at the district level”, 62% disagreed while only 22% agreed.   
 
In looking at current elementary LCAP programs, our members believe that while they are mostly valuable, a definite plurality believe that 
the goals of various programs are only being partially as opposed to fully met or realized.  48% believe so about PBIS Behavior Intervention 
Support, 40% about the vision and goals of VAPA.  39% suggest that students are meeting required state PE minutes with difficulty.   
Respondents made even a stronger plea for more teacher planning time to help students close existing academic achievement gaps with a 
majority of 57% stating more teacher release time is needed. 
 
On April 10th, the TVUSD Governing Board conducted its first of two LCAP Board Workshops to begin to guide TVUSD toward its 2018-19 
LCAP Plan.   TVUSD LCAP Committee Members along with President Jeff Kingsberg and Vice-President Edgar Diaz attended. 
 
The District’s initial recommendation was to increase Student Assistance Program Facilitators at the elementary and middle school level 
along with one VAPA Visual Arts Teacher and two VAPA assistants.  TVEA concurs that these items were highly identified as needs across 
stakeholder groups.  The remaining funds were proposed to be utilized for UPO Release Days K-12 and four (4) 6/5 sections for Middle 
School ELA Specialists. 
 
TVEA’s idea of Site Discretionary Funds particularly at high UDP sites for programs such as Before or After School Tutoring was not  
recommended by the district.   At the April 17 Regular Governing Board Meeting both Kingsberg and Diaz spoke during Public Comments to 
continue advocating for TVEA’s identified interests in the 2018-19 LCAP. The final Governing Board Workshop which is now scheduled for 
Thursday May 24th at 4pm.  If you have LCAP input it is suggested you attend this meeting or e-mail the Governing Board members.  The 
2018-19 LCAP will be proposed at the June 12th Board Meeting and voted on June 26th. 

INSURANCE ADVISORY COMMITTEE 2018-19 RATES AND MEMBER SURVEY-  
LYNN BREEN TVEA IAC CHAIR 
The TVEA Insurance Advisory Committee (IAC) is committed to providing the best health care options for members.  The committee  
recommended to the TVEA Executive Board that we stay with SISC plans for the period of October 1, 2018-September 30, 2019.  SISC 
rates on our current plans will increase between eight (8) and twenty-four (24) dollars per month in this period.  According to the March 19th 
tentative agreement, TVUSD will contribute an additional $30 per month to member’s insurance plans so we expect no net increase in  
member costs.  

The IAC surveyed members about the concept of increasing coverage maximums in the  
areas of dental and vision in exchange of a nominal increase in costs to members.   
Membership did not express an interest in expanding coverages and maximums for slightly 
higher premiums. Based on the dental/vision survey results there will be no changes to the 
dental and vision plans for the 2018/2019 school year.  
Results:  
693 members participated in the survey, a majority of overall membership  
56% of members voted to keep the $1,500 annual dental maximum with no increase to the 
dental premium.  
52% of members voted to keep the current vision plan with no increase to vision premiums. 
83% of members voted to keep the two cleanings and not to add a third cleaning.  



 
PUBLIC COMMENTS APRIL 17, 2018 TVUSD GOVERNING BOARD MEETING - JEFF KINGSBERG  
I attended the TVUSD LCAP Board Workshop last week as an interested observer.  In noting there were no public comments at the  
outset of the workshop, I will offer some at this time. 
 
The workshop was an interactive process solely between the board and district office personnel.  One way to increase audience  
participation if desired would be to place the thirty -minute Public Comment section toward the end of the meeting.  The audience may 
have had a greater interest in sharing their reaction to the reported Stakeholder Input and District Recommendations at that stage of the 
event. 
 
Speaking of Stakeholder Input, there seems to be a partial disconnect between this and the initial District Office Recommendations.   
 
While increasing counselors and social workers had widespread support (19 Sites) and VAPA Support was advocated for by TVEA, by far 
your largest employee representative group, gaps are evident in the suggestions for utilizing the remaining projected LCAP new monies. 
 
TVUSD reported that only three (3) out of twenty-eight (28) sites reported a need for UPO/CIA’s yet it was woven into the district plan 
over several other needs more widely identified.  In addition, it is not clear if the widespread support for ELA Specialists is being driven by 
our middle schools, which already have eight (8) full-time ELA Specialists at six (6) schools. 
 
TVEA proposed the idea of Site Discretionary Funds on a per UDP basis.  While each of the TVEA ratios would exceed the funds  
remaining if the district put most of it toward counselors and social workers, the concept is still fiscally viable in one of two ways: 
1. Reduce the $ amount per UDP 
2. Utilize proportionality in requiring schools have a certain UDP student % to qualify for these auxiliary dollars. 

 
Ideas which received a great deal of Stakeholder Support such as After School Tutoring could be one of a menu of choices that school 
sites could select and provide evidence of closing the achievement gap. 
 
This would highlight the “L” for LOCAL in the acronym LCAP and stimulate site based LCAP discussions. Just as our federal system of 
United States Government empowers states to partially execute and administer their unique programs, a small part of TVUSD LCAP 
monies would allow school sites to do the same.  
 
This would invigorate the LCAP process at school sites and empower your greatest resource, your employees. 

GOOD TEACHING CONFERENCE MEMBER REPORTS 
TVEA sponsored eleven (11) members to attend the CTA Good Teaching Conference South in Garden 
Grove March 16-18.  Attendees were asked to share how the conference was beneficial.   
Michelle Nelson (PVES) The best things about the CTA Good Teaching conference were the new ideas 
for teaching math and science and classroom management with style.   I came back with experiments 
and new multi-sensory teaching strategies that my team can implement now!  Plus, I got to collaborate 
with teachers throughout Southern California! 
Kimberly Birkett (RES) The conference was AMAZING!!  The best thing about the conference was being 
able to meet and talk with other teachers from all over.  The Dyslexia presentation was outstanding and 
had a couple students in mind during the presentation.  I love that the information was shared with us 
and we can keep it on our google drive for reference...truly so much information! 
Mary Jimenez (NVES) The best thing about the CTA Good Teaching Conference was being able to 
choose from a smorgasbord of relevant teaching topics. From powerful ideas about how to engage  
parents, to the art of using visuals as a platform to literacy, to delving deeply into depth and complexity 
icons, this conference had it all! 
Brianna Mc Kiddy (GOHS) The best thing about the Good Teaching Conference was the financial  
counseling available. There were workshops on budgeting, paying back student loans, and planning for 
retirement among other things. It was great to get financial advice meant specifically for teachers. 
Cary Pyle (CHES) Since classroom management seems to be an area of concern for many teachers 
(myself included), I attended two different workshops on this topic.  My favorite one was about holding 
kids accountable during class discussions.  If a student doesn't know the answer to a question, they 
should say, "I don't know the answer yet, but this is what I do know."    It's a small tweak but it makes a 
noticeable difference. 
Anne O’Donnell-McCann (RES) This conference was wonderful!  Great resources and effective lessons and tools which can be  
immediately implemented into my classroom.  I was particularly impressed with the "What if.?  I wonder...? session on how to extend read 
aloud through STEM and STEAM Explorations! 
Tara Paul (TVHS) Thanks for the opportunity to attend Good Teaching Conference. “Collaborative Conversations to Access Complex 
Text Across the Content Areas” proved to be quite useful.  Best practices and collaborative conversation strategies were discussed in 
depth, keeping in perspective needs of ELD and SPED students. 



 
TVEA END OF THE YEAR RECOGNITIONS 
Committee Leaders/Members of the Year: Kerri Bodemer and Belisa Guerrero, Member Engagement Committee Co-Chair 
Kerri and Belisa took the reins of our Member Engagement Committee this year and  
elevated TVEA presence in terms of member recognition with the OVATION! program.  
Twenty-Two recipients were presented OVATION’s at their sites and a total of fifty-two  
people were nominated.  All nominees received a certificate suitable for framing and a TVEA 
OVATION! keyring.  They also spearheaded our Inaugural TVEA Spring Cleaning Clothing 
Drive with the Assistance League as TVEA provided a substantial clothing donation to our 
Temecula Valley Chamber of Commerce partner.  Kerri has served as a site leader at TES 
and has been active on the TVEA Special Education Committee.  Belisa is a site leader at 
TLES and is serving on the TVEA Retirement Committee as well.  
 
Super Site Leaders for 2017-18 
The TVEA Executive Board has named the following four individuals as “Super Site Leaders” for 2017-18.  Site Leaders are the  
lifeblood of TVEA, providing a critical liaison between TVEA and its nearly 1400 members. 
Factors Considered in Selecting Super Site Leaders Included: Evidence of Engaging their Site Members Regularly, Longevity (Multiple 
Years of Service), and Participation in the Big Picture ex, School Board, LCAP Meetings, etc.  
 
Randy Arnayro (NVES)  Randy has served his site for many years. He has also served as our CTA LGBT Contact this year.  Randy has 
supported members at his site by gathering feedback and communicating with key members of the TVEA Executive Board.  Along with 
co-site leader Mary Jimenez, he encouraged multiple TVEA OVATION! nominations at NVES this year. He also  
organized a staff site-based “Day of Remembrance” on April 20, for the Columbine school shootings nineteen years ago on the same 
date.  
 
Darcy Sorensen (PVES)  Darcy has helped keep PVES one of our most involved and TVEA knowledgeable sites.  Darcy, along with  
co-site leader Laura Drlik have ensured that PVES members are in the know.  PVES is one of our most participatory sites in the annual 
Temecula Holiday Parade and is always represented at TVEA Social Events which promotes informal communication across sites.  
Darcy regularly attends regional LCAP meetings to ensure that PVES’ voice is heard across the district. 
 
Amber Kott, (GMS) TVEA is very thankful for Amber’s work at GMS.  She has handled the site solo this year after serving as one of two 
reps in 2016-17.  This certainly has not slowed Amber down.  She holds multiple ten-minute meetings for GMS members, providing 
both a before school and after school option.  She also works with Executive Board Member Kim Evans to meet with GMS  
administration periodically to share TVEA concerns and problem-solve at the lowest possible level.  Amber has also been active on the 
TVEA Special Education Committee and served as a co-facilitator at our February meeting. 
 
Bill Moyer, Chaparral High School 
Bill has been an asset for TVEA at CHS.  He has a wealth of experience as both a teacher and administrator and has worked at all 
three comprehensive high schools.  Bill has represented multiple members in administrative meetings and has held site meetings to 
organize and galvanize the staff.  When the third State of the District event, scheduled to be held at CHS was abruptly canceled by 
TVUSD, Bill worked with TVEA to develop a staff survey about CHS facilities and its relationship with the District Office.  After the  
survey was tabulated, Superintendent Ritter came to CHS to hear concerns from staff.  Bill has also served as the TVEA Political Action 
Chair in 2017-18. 

 



 TVEA EXECUTIIVE BOARD ELECTIONS 
TVEA recently conducted Executive Board Elections through our electronic vendor Big Pulse.  The elections are for a two-year term 
fromJuly 1, 2018-June 30, 2020. 
Re-elected to the TVEA Executive Board were officers: 
Jeff Kingsberg (TVEA)- President, Edgar Diaz (GMS)- Vice-President, Amy Eytchison (TES)-Secretary 
Joining the TVEA Executive Board for their first term of office will be: 
Anastasia Bortcosh (AES)- Elementary Area Representative, Melissa Gibson (VES/TVHS) Position Specialist Area Representative 
The twelve member TVEA Executive Board will hold a full day planning workshop on Thursday August 9th previous to the beginning of 
the 2018-19 Teacher/Student Calendar.   

TVEA MOVES TO GET SITE LEADERS IN PLACE FOR 2018-19 

The TVEA Executive Board and Leadership Council moved in March and April to develop Standing Rules within our governance  
documents to formalize the process for electing Site Leaders.   
 
TVEA’s intent is to have a process in which a non-candidate acts as an “Election Administrator” to facilitate declaration of candidacy and 
voting.  An announcement is made of an election at least three (3) days before voting for candidates to declare.  Candidates may add 
themselves in up till the time of voting if they wish.  If there are equal or less the number of candidates to the site’s allowance (20  
members per representative), then a vote by acclamation (Show of Hands) can be done.  If the number of candidates happens to  
exceed the number of allowable representatives, then a paper ballot must be completed.  Either way, there is a voting roster for  
members attending to sign and a vote counter verifies the vote along with the administrator.   
 
TVEA hopes this process will create awareness of the duty of being a Site Representative and create and reinforce a culture at the sites 
where members dialogue over participating in serving their sites.   
 
At press time the following sites had completed the election process with the following thirty-five(35) site leaders elected for 2018-19: 

 
                         

TVEA MEMBERS PARTICIPATING IN THE 2018 NA-
TIONAL EDUCATION ASSOCIATION  
REPRESENTATIVE ASSEMBLY IN MINNEAPOLIS, MN 
FROM JUNE 30TH - JULY 5:  

Steve Campos- CTA State Delegate 
Edgar Diaz- CTA State Delegate 
Dawn Murray-Sibby- Local TVEA Delegate 
Alan Underwood- CTA State Delegate 
 
Thank you to these four TVEA members for giving up a week of their summer 
to participate in shaping national education union policy with other locals across the United States! 
 

Alamos Elementary Jennifer Catalano, Jamie Vaughn 

Barnett Elementary Laurie Martell, Natalie Walton 

Bella Vista Middle School Brandon Archie, Rebecca Williams, Stephen Wood 

Chaparral High Robert Clause, Chris Klinke, Dan Madera, Jennifer Mohr, Bill Moyer, Dana Portis, Larry Wells  

Day Middle School Will Breglio, Lauren Davis 

Gardner Middle School Amber Kott 

Great Oak High School Julianne Dickinson, Scott Husband, Andrew Huff, Brianna Mc Kiddy  

La Vorgna Elementary Melissa Casassa, Beth Portillo 

Nicolas Valley Elementary Randy Arnayro, Mary Jimenez 

Pauba Valley Elementary Calah Hurd, Michelle Nelson 

Rancho Elementary David Handzlik, Stephen Miller 

Temecula Elementary Nancy Reza, Lisa Teets 

Temecula Luiseno Elementary Belisa Guerrero, Susan Wedertz 

Vintage Hills Elementary               Stephanie D’Andrea, Sue Robertson  



 

 

TVEA HONORS THREE OF ITS’ OWN AT 2018 CTA WHO  
(WE HONOR OURS) AWARDS 
On Friday May 18th, three TVEA members will be recognized as TVEA/CTA WHO recipients.  TVEA participates 
annually in this regional San Gorgonio Service Center event.  Each chapter selects its members who are distin-
guished due to providing exceptional service to their local association.  This is a two- county regional event con-
ducted through the CTA San Gorgonio Service Center Council. These three TVEA WHO award recipients have 
been invited to be honored in a ceremony at the Mission Inn in Riverside. 
 
LOWENA MANZANO, Chaparral High School 
Lowena has been a Bargaining Committee Member for many years and has recently become a member and now the chair of the TVEA 
Ad Hoc Budget Committee. Her leadership behind the scenes has been a big asset to our association. She has been persistent in  
communicating with our committee members, the TVEA President, and most importantly the Fiscal Services Department of our district.  
Lowena’s leadership has been instrumental in serving the association to dig into district finances and press the district for a chunk of 
the fiscal pie being directed toward member compensation and benefits. The result is we have gained strength 
and parity with the district. 
 
AMY EYTCHISON, Temecula Elementary School 
Amy is an indispensable and valuable part of our association. She has dutifully and effectively served as our 
Secretary for the last four years and will be serving a third consecutive term for 2018-2020. 
Amy is dependable and detail oriented as Secretary. She has always participated and contributed at various 
TVEA events such as Principals Recognition and Community Events. She is a member of our current Member 
Engagement Committee and has served on various subcommittees such as our Membership Matters  
Campaign. We are fortunate to have Amy as a committed TVEA officer. 
 
CHRIS MEGLIO, Great Oak High School 
Chris serves multiple roles for TVEA and is one of our most valuable assets. He is the High School Area  
Representative on our Executive Board after previously serving as a site leader at Great Oak High School.  
Chris has done a great job facilitating association communication with staff at a site which we had traditionally 
little access, as well as building association bridges with administration. 
A former hospital financial offer himself, Chris has been instrumental in serving on the Ad Hoc Budget  
Committee which assists our Negotiations team on Compensation and Benefits discussions. The result this 
spring was a settlement resulting to increased salary and benefits to members in 2018-19. 
 

TVEA COMPLETES A SUCCESSFUL INAUGURAL YEAR OF ITS OVATION! 
RECOGNITION PROGRAM 
TVEA is pleased to share that it has completed its  
OVATION! Member Recognition Program for 2017-18.  
Twenty- Two (22) OVATION! Recipients from fifteen (15) 
different sites were presented their awards.  OVATION! is a 
peer recognition program that promotes the Leadership, 
Professionalism, and Extra Effort our members are making 
at their sites as recognized in the nominations submitted by 
their peers.  TVEA also recognized twenty-seven (27)  
additional nominees by sending them an OVATION!  
Certificate and Keyring along with an official congratulations 
letter. 
 
We look forward to continuing this program next year as it is 
recognized by CTA as a model program in the state of  
California.  Don’t forget to take a minute during the 18-19 
nomination period and recognize the efforts of a colleague.  
They will appreciate the gesture! 

OUTSTANDING 
PRINCIPALS  

2017-2018 
 

Lisa Brown 
LES  

Shelley Maxwell 
PVES 

Kelli Sutherland 
VHES 

Nicole Dayus 
CHS 

Aimee Ricken 
GOHS 

 
 
 

Principal Recognition 
Ceremony May 23rd 

MMS 4:15pm 
 



 

CTA Regional Resource Center 25114 Jefferson Ave. #B Murrieta, CA 92565  

Phone 951.461.2183 Fax 951.461.2797 www.cta.org 

29377 Rancho California Rd. #206 

Temecula, CA 92591 

(951) 699-9970 

(951) 699-4771 

www.tveducators.org 

 

EXECUTIVE BOARD 

TVEA Officers 

Jeff Kingsberg, President  

Edgar Diaz, GMS, Vice President 

Mike Wassan, Treasurer  

Amy Eytchison, Secretary 

Area Representatives 

Chris Meglio (GOHS) HS  

Kim Evans (GMS), MS 

Melissa Young (PVES) ES 

       Karre Shorack (VHES) ES 

CTA State Council  

Alan Underwood 

Steve Campos 

Raul Miranda 

NEA State Delegate 

Dawn Murray-Sibby  

 

Committee Chairs 

Brian Balaris (TVAS) Bargaining  

Lynn Breen (LES)  Insurance 

Kerri Bodemer (TES),  

Belisa Guerrero (TES) Membership  

Engagement 

Lowena Manzano (CHS)  

Adhoc Budget 

Chris Jones (VHES) Elections 

Bill Moyer (CHS) PAC 

Kim Evans (GMS) Grievance 

Edgar Diaz (TMS) LCAP  

Consult Committee 

Marcia Varner (FVES) Retirement 

Kristan Morales (CHS) IPD 

 

SHOUT OUTS! 
Congratulations to Math Coaches Bobby Arban (GMS) and Steve Maxey (GOHS) for winning the  
inaugural TVUSD Math Competition held at both the middle school and high school level.  Both Bobby 
and Steve were recognized by the TVUSD Governing Board at the March 20 meeting. 
Activities Directors Don Skaggs (GOHS) and Tara Fry (DMS) were recently awarded at the Activities 
Directors Association Conference.  Don was named the California Activities Director of the Year while 
Tara received the Bob Burton Spirit Award for Region F.   
Thanks to TVEA Site Leaders Catherine Swetavage (MMS) and Anastasia Bortcosh (AES) along with 
TVEA Executive Board Member Raul Miranda (GOHS) for assisting on the TVEA Scholarship Selection 
Committee last month. 
Congratulations to Katy Depauw (LES) who was the winner of an Amazon Gift Card Raffle as one of 
sixteen of our new members who completed a brief New Educator Survey for CTA.  
Welcome back to TVEA TVUSD Alumni Members (Pictured L to R) Megan 
Ebding (NVES)- TVHS Class of 2009, Kimberly Gomez (TES)- GOHS Class 
of 2011, and Sarah McGaugh (TVHS)- Class of 1998.  These three ladies 
were recognized at the TVEA/Governing Board Recognition April 17th as new 
TVEA members who are district alumni from one of our high schools.  
Kudos to Dianne Cox (CHS) who was a contributing researcher to an article 
published in the March 2018 Educational Leadership and Administration.  
Dianne was a cohort with CSUSM professor Dr. Carol Van Vooren on research published in an article: 
“An Examination of K-5 Principal Time and Tasks to Improved Leadership Practice”.   
Congratulations to our TVEA Members at BES, PES, and RVHS. These sites were three within TVUSD 
and only thirty-one statewide which have been awarded California Green Ribbon School status.  The two 
elementary schools won a Silver Award and Rancho Vista was one of four schools in the state to bring 
home the Gold Award in 2017-18.  
Thank you to the TVEA members at LES and BES for being the first two sites to complete site leader 
elections and submit election paperwork to TVEA.  LES had a 79% voter turnout with Tammy Iverson 
acting as the election administrator while Barnett was at 72% 
with outgoing site leader Andy Fox administrating. Kudos to 
members of the NVES Staff who organized a site based action 
before school on Friday April 20th to signify a "Remembrance 
of Columbine" to speak out against School Violence.  The  
effort was spearheaded by NVES Site Leader Randy Arnayro.  
 

TVEA TEACHERS HONORED AT 14TH ANNUAL CRYSTAL APPLE 
AWARDS 
The Jesus Christ of Latter Day Saints located on Pauba Road in Temecula hosted the Crystal Apple 
Awards on Sunday Evening May 6th.   One hundred and twenty- four TVEA members were announced at 
the ceremony as nominated by an LDS student for their work as a teacher. Principals Allen Williams 
(TVHS), Aimee Ricken (GOHS), and Nicole Dayus (CHS) included a trait or two about each teacher as 
they were introduced and came up to be recognized. 
After each set of nominees were introduced the LDS students introduced the two finalists and the Crystal 
Apple Award Recipients from each of the three comprehensive high schools.   
The finalists at Temecula Valley High School were English Teachers Kim Preite and Sarah McGaugh.  
Both are high school alumni of their school site!  The Crystal Apple Recipient was longtime Social  
Science Teacher Paul McGowen. 
From Great Oak High School, the finalists were Math Teacher Alicia Brennan and Social Science  
Teacher Stacey Moore.  The Crystal Apple Recipient was Michael White who is retiring this year after 
thirty-eight years as a teacher.  
At Chaparral High School, the finalists were English  
Teachers Sonja Grover and Rachel McGill.  The Crystal 
Apple Recipient was Social Science Teacher Becki Green. 
At the end of the ceremony, event coordinator Suzette  
Jacobsen introduced two special needs  students from 
Chaparral High who presented a Special Award Crystal 
Apple to Cindy Salazar, High School Bridge Teacher.  It 
was a moving culminating tribute to an extremely positive 
evening.   
 

 


